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ABSTRACT 

This collective bargaining agreement between the 
Flathead valley Community College (FVCC) Board of Trustees and the 
FVCC Education Association establishes management rights, rights of 
members, and terms of employment for the period July 1, 1989 through 
June 30, 1991. The 22 articles in the agreement include the 
following: (1) preamble; (2) recognition of bargaining agents; (3) 
definitions; (4) statement of non-discrimination; (5) rights of the 
association, including use of facilities and campus mail; (6) 
management rights; (7) professional dues, fees, and payroll 
deductions; (B) rights of members; (9) work leaves, including 
aibsence, sickness, sabbatical, personal, and bereavement leaves; (10) 
academic freedom ^nd responsibilities, including contract year 
obligations, class and course assignment, and workload/overload pay; 
(11) evaluation of members; (12) probationary and tenured 
appointments; (13) discipline and discontinuance of employment; (14) 
prohibited activities, including prohibitions regarding conflicts of 
interest non--college sponsored professional services, disclosure, 
copyright policy and research conclusions; (15) travel policy; (16) 
retrenchment; (17) grievance and arbitration; (18) professional 
compensation, including salary schedule and pay periods; (19) fringe 
benefits; (20) miscellaneous provisions; (21) work stoppage; and (22) 
duration-^retroactivity. Grievance forms, salary schedule and 
seniority listings, are appended. (GFW) 
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^•000 P REAMBLE 

. This Agreement is entered into by and between the Board of Trustees of Flathead Valley Con\munity 
College, Kalispell Montana, hereiiufter referred to as the "Board" and the Flathead Valley Community 
College Education Association, affiliated with the Montana Education Assodation, hereinafter referred to 
as the "Association," and has as its goals the furtherance of quality education, the establishment of an 
equitable procedure for the resolution of grievances and a formal understanding wth regard to salaries, 
hours, fringe benefits, and other conditions of employment 

2.000 RECOGNTnON AND UNIT DEFCMTTIQNr 

The Board recognizes the 'Association as the sole and exclusive bargaining representative for 
collective bargaining purposes for all full-lime feculty in the appropriate bargaining unit The 
appropriate bargaining unit shall consist of all full-time teaching faculty and counselors, as well as 
division chairpersons and the librarian who are placed on the salary schedule and are on hard money (funds 
derived from state general funds and appropriations, local tax levies, tuition and fees,) excluding the 
administration, eg.. President, Dean, Assistant Dean, Dean of Community Education, etc. 

3.000 DEFINmONS 

For the purposes of this Agreement, "Board" shall mean the Board of Trustees of Hathead Valley 
Commuiuty Cblleg"3. 

For the purposes of this Agreement, "College" shall mean the institution, Hathead Valley 
Commuiuty College. 

For the purposes of this Agreement • Admiitistiation" shall mean the President and other appointed 
adn:unistrative officers of Flathead Valley Community College who are not members of the bargaining unit - 

For the purposes of this Agreement "President" shall mean the permanent or acting President or 
permanent or acting Chief Executive (Administrative) Officer of Flathead Valley Community College or 
his/her designee. 

For the purposes of this Agreement, "Member" shall mean the individual members of the bargaining 

vxdt 

For the purposes of this Agreement, "Dean" shall mean the Dean of Educational Services. 

For the purposes of this Agreement ^Instructor" shall mean members of the bargaining uxut who are 
full-time teaching faculty* 

For the purposes of this Agreement "Association" means the Flathead Valley Community College 
Education Association (FVCCEA)* 

For the purposes of this Agreement, Tarties" shall mean the Board of Trustees of Flathead Valley 
Community College and the Flathead Valley Community College Education Association. 
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For the purposes of this Agreement "Employe^' shaU mean the Board of Tn:stees of Hathead Valley ' 
Community College. 

For the purposes of this Agreement "Discharge" shall mean an action taken by the Board which 
temiinates an employment relationship. 

For the purposes of this Agreement, "Non.Rene;val" shaU mean an act by the Board not to issue a 
contract for the ensuing school year to a probationary employee. A non-renewal does not constitute 
discharge. 

•• . • 

4.000 NONDISCRTMINATrOM 

The Fovisions of this Agreement shaU be applied without regard to race, aeed, color, national 
origin, religion, sex, physical disability, age, marital status, domicile, residence, orpoUtical 
beliefs. 

5.000 ASSOCIATION Rir^rf q 

5.100 ASSOCIATION BUSBsfES.q 

The Association and its representatives may contact any Member at his/her wcrk location. In 
exercising this privilege, the Association agrees that it wiU not disrupt the education process. 

Association officers shall be allowed to receive telephone messages concerning Association 
business during normal working hours, which messages shaU be handled in the same manner as other incoming 
calls. ^ 



5.200 ASSOCTATION USE OF PArTT.TTp c; 

The Association shaU have the right to use coUege facilities atreasonable times when such 
fadUties are not othenvise in use. The Association shall reimburse the CoU^ for the achial cost of 
any materials or supplies utilized in connection with coUege facility use. 

5-300 ASSOCIATION USE OF BTJT.T.FnN BOARn< ? 

The Association shall furnish one (1) bul'-tin board which shafl be placed near faculty mafl 
boxes, and shall be used exclusively for Association posting and notices. In Jhe event that the present 
space is to be occupied by a work station, the bulletin board will be moved to a mutuaUy agreeable site. 

5.400 MEETING ROOMS ' '" ' 

n« Association and its representatives shall have the right to use college meetuig rooms which 
are unscheduled for other use dtiring regular coUege business hours. 

t 
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5id0 ASSOaATION USE OP r AMfT^Q ^^/^n. 

The Association shaU be permitted to use CoUege mail boxes for the distribution of Association 
commutucations to Meinbers. Such material wiU be handled in the same manner as other intra-campus mail. 

' . ■' ■ 

5.600 IN70RMATI0N AND DATA -' 

Upon written request by the Association, the Admirustration agrees to ftimish, within a 
reasonable time, to the Association one (1) copy of: (1) the annual coUege budget, (2) the Board agenda 
when available, and minutes of the Board meetings, (3) the CoUege general policy statements, and (4) an 
annual register of bargaining unit personnel, the educational backgrounds, and cuitent salaries. Neither 
the Administration nor the Association shall be re<^uired, without a effective written waiver, to provide 
the other party with information that is privileged, confidential, or which would requirr* the revelation 
of personal information of a private matter. 

6.000 MANAGEMENT RIGHTS 

As provided by Montana Statutes (MCA, 39-31-303), except as modified by this Agreement, the 
College shall have the prerogative to operate and manage its affairs in such areas as, but not limited to: 

1. direct employees; 

2. hire, promote, transfer, assign, and retain employees; 

. ^ • ' • 

3. relieye employees from duties because of lack of work or funds or under cor iitions where continuation 
of such work be inefficient and nonproductive; 

4. maintaintheeffidency of college operations; j 

-5. determine work methods, means, job classifications, and personnel by which college operations are to 
be conducted; 

6. take whatever actions may be necessary to cany out the missions.of the College in situations of 
emergency; 



7. establish the methods and processes by wtich work is performed 



7.100 DUES DEPrT QiOM AUTHOny TPn 

TheAdrnMs^donagTHs «=^«^u«m«iual™nMyi„s«W.,ftom*e=aUries of Member, 

profe^onaI«p«e„^ao„feeinte.amema™er.Su=hdeducHo„.haaconte^durfnstt„a^eofU.s 
Agreement 

^-^-^^^-xx^nU^eroftheAssodadonorshaUcontn^uteaproft^^^ 

heu thereof to the Asso<Mtion.AUmeiiU,ers of the bargaining unit who ar^ ,^u\ • • 

^^^5 unit wno are not members of the Association ard who 

do notr™te,ppUca«onform«ri«rship within thirty (30) d,y.af«ru»e=<«.«^^ 

continu«i™pl„y^,,pay.„fteA«odaaonanamium«,ualtoth=mon.Myd«s.her»Uprofe5sio,«l 
IThT?" * '~«on of this Asreen^n, U^iy hired M»b.3 

sWbeaI,ow«.th«y(30,caie„da,day,artere:„p,oy.enti„„hichtoco«pfy„ith.hisr^ 
Who faJs ,0 comply «dth this .section shaU be discharged by the CoBege within av=„ (7) calendar day. after 
receipt of certifled written notice torn the Association indicating nonpayment 

7-300 NgnFlCATTOIsr AND TR/>NS| vflTTAt, 9 F M'?^'P". 

A. Ihe Association will certify to the AdnUnistrationbyOctoberlofeachyear in writingthecurrM 
rate of aimua! membership dues. 

B. ByOctoberlofeachyear,the Administration willprovidetheR^CCEAwitha^^ 
who have authorized the Administradon to deduct dues formembership in theUru^^ 

, . or for professional representation fees, •^^e Administxadon wiU make appropriate changes to the list. 

C AU remaining unpaid dues or fees shall be deducted from the 'inai paycheck of an instructor leaving 
theemploymentoftheGcllege before the end of the sd.001 year for any reasonexcepdngdeath. 

D. Said monies, together with records of any correcdons,shaUbe tra.^tted to the appropriate office^ 
of theFVCCEAonamonthlybasi? and no later than the twendeth(20th)dayof the succeed^ 
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.7.4QD HOLD HARMLESS . . 

The Assodation hereby agrees to indemnify and shall save and hqldt the College/ Board, and Administration 
harmless agaiitst any and all claims, demands, suits, judgments, or other fprms of liability, including court costs, 
and attorney fees, that shall arise out of or by reason of action taken or not taken by the College, Board, and 
Administration which College, Board, and Administrative action or nonaction is in compliance with the provisions of 
7 JlOO and in reliance on an/ list, letter, or certificates which have been furnished to the College, Board, and 
Administration pursuant to this Article: provided that the defense warrants.any sudi claims, demands, suits, or 
other forms of liability shall be under the control of the Assodation and it? attorneys. However, not^ang in this 
section shall be interpreted to preclude the College, Board, and Administration from partidpating in any legal 
proceedings challenging the application or interpretation of 7200 through representatives of its own choosing and 
at its own expense. 

75Q0 E^^lLramUOIQIia 

Upon proper ^vrittcn authorization of the Member, fixe Administration shall administer the following payroll 

deductions: . • 

Credit Union, savings banks, savings bonds, personal retirement and investment programs; and any tax- 
sheltered annuity program or other program agreed upon between the College and the Member. 

8.000 T^imrS OF MEMBERS 

8.100 PERSONAL LIFE 

The personal life of any Member is i\ot an appropriate concern of the Board except in cases wherejthe 
actions or conduct of the individual are contrary to the terms of this Agreement or vdiere the Member's personal 
life interferes with the discharge of the Member's professional responsibilitie?. 

8.200 1-ERSONNEL FILES 

Eacii Member shall h? ve only one official personnel file, whidi shall be open to him/her, except for 
confidential correspondence connected with initial employment This official personnel file shall be retained in 
the Dean's office. 

The opportunity to rebut, conunent on, and/or clarify an unfavorable item in the file shall be guaranteed 
to the Member. Such rebuttal, comnientary, and/or clarification shall be attached to the relevant item in th-* file. 

The personnel file shall contain any nriandatory evaluation results. Copies of any item in his/her 
personnel file shall be provided to the Member upon request or no later than the next business day. No anonymous 
material shall be placed in a personnel file. 



^^-^"-"^--dr^gulationspromulgatedbytheDeanand^^^ 
.ctiv^besandconductshaUbemte^retedandappIieduni/ormly. -n-ngMembers 



9.000 LEAVE g 



9.100 LEAVES OF ARp^ qp 

A. Granting Leaves of Absence 

hellh, s«dy, ttavd, ,«vice in public offlce, .rtli,^ s«vice, or «rvte in the Peace 
Corps or similar organizations. 

Z ^«'»'"'«v«ofabs»«.us.ber.conun»dedby««,pp„p,,^a=„f„„pp.™,byJ 
President and by the Board. . ^ ' 

B. Regulations 

1. Leaves of absence shall be without pay. 

2. Each leave of absence is granted for no longer than one (1) year. 

3. "atedsic^leaveisretainedwhileonleaveofabsence^butnom^^^ 
sick leave for the period of the leave. . " 

4. of absence cannot be used as part of the time necfi«arvfo c ^ 
• . _ ^ *^ ^ ™^^-^'*'5aiy to qualixy for tenured status on . 

the Flatbaad Valley Community Cbilege faculty- 

ac»mus,b.a.Tang«ite,ugh*eP«»„ndOfficeraccordlngBU«poad««>abli*edby 
theBoard. The M«rt»rshaU pay a,efaapr™i«mdmfag ft. leave of absence •' 
6. Ape.=onwhoba,be«.gr,„«d.e.veofabs««n,«ad*.*„ftes,den.ta„rtdngbyU» 
te.dayofFebn.a,yifaco,.^,for AefoIIo«i„gacadenucy.,ri.desired. Membe„„ho • 

MlonoafylhePMidentshanforfeitallofluaorhernitamrighB. 
C Extensions of Leave of Absence 

; 1. Al««ofabsencemaybe«,endedforaddiaonaly.,rssubM».taprcced.„no«dinAJ 
of thissection* 

2. ■<«!««'=ofextensionofl=avesofabsencemus.be™detawriang,od«Presiden,by*. 
first day of Februarv. 
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SABBATICAL LEAVES * 

A. Eligibility 

1. All full-tizne tenured Members shall be eligible for sabbatical leave* 

2. A Member who takes sabbatical leave under Leave Options 1, 2, or 3 shall not be eligible for 
another sabbatical under Leave Options 1 ^ or 3 until another six (6) years of sabbatical leave 
eligibility time have been accrued 

3. No more than one (1) Member shall be eligible for sabbatical leave under Leave Option 1 and no 
more than two (2) additional Members shall be eligible under Options 2 and 3 during one (1) year. 
If no Member elects Option I, three (3) Members shall be eligible under Options 2 and 3. 

4. For the purjposes of computing eligibility time^ this policy shall be retroactive from the time 

of its adoption to the time when the candidate for leave was first hired as a full-time employee* 

5. Summer teaching time shall not be counted in computing eligibility time. 

6« Sabbatical leave taken tmder Leave Options IX or 3 shall reduce sabbatical leave eligibility 
time by six (6> years Sabbatical leave taken under leave Option 4 shall reduce sabbatical leave 
eligibility time by three (3) years. 

7. No Member shall be eligible for sabbatical leave under Leave Option 4 until that Member has 
achieved tentire. 

' 8. Members on sabbatical leave under Leave Option 4 xxu^ request additional successive quarters of 

sabbatical leave at one^half the cuirexit rate of pay. 
9. The number of sabbatical leaves granted shall be limited by the availability of funds and 

programmatic needs of the College as determined by the Administration. The Administration 
recognizes the commitment for budgeting funds for the sabbatical leave program. 

B. Leave Options 

After the accrual of six (6) years of sabbatical leave eligibility time, three (3) options 

shall be available to candidate for leave: 
1. One (1) full academic year at two-thirds (2/3) the current contract rate of pay. 
1 One (1) quarter, not including summer cn^arter, at the full current contract rate of pay. 

3. One (1) Slimmer at twenty percent (20%) of the Member's current contract rate of pay. 
An additional option that is independent of the accrual of sabbatical leave eligibility time 
shall be available to the candidate for leave: 

4. One (1) quarter, not including summer quarter, at two-thirds (2/3) the current contract rate 
of pay. 

C Salary Restrictions 

1. The person on leave shall be paid on the current contract rate of pay in effect dxuing the 
year in which leave is taken, with the exception of summer sabbatical leaves. 
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2. ^"™'«>-«Pay.h,U,.compu.edon*«„^.„«^«^,.,^y^^^^^^. ' 
Member makes appUcaUon for sabbatical leave. 

3. T^=P«»--»eave.Mac=ruenonn,I,ateytaa.™:>«„dofterbenefi,=,.uchassidc 
It -A .-e and retirement benefits. While on leave. 

4. SabbaticalleavepaywiUbecalo^IatedontheM^^^ 
of overtime pay, supplemental pay or any other stipend. 

D. Post-Leave Employment Agreements 

year after his/her leave. 

percent ac») interest .p"»ien 

3. H»'h«dVaHeyCommm.tjrQ,negewfll.greeln™idng.ha..hepeBon.,Mnglea,ewmbe 
rehimed to his/her former position. 

4. ^P->nwhotHte.Uav..,iU,„p<„^^^«.^^^^^^^^^_^ 
about his/her leave activities to said Dean. 

5. ^Pe»onwholakesleavesh,nasreein»ritmgthatifl«/shedoesno.sa.isfec.orilv 
complete c««„p^^,p^,^^^^^^^^^j^^_^^^ 

. 'h=Coll^*eto.3l«^to,>ythathe/stereceivedduh„g.he=bb«Wteave,pI„s,en " 
pe^entdOWinte^t Bpon retpestte/sheshaU provide written .«-d«e to fteDeanthat 
cer.ainprevioudy,p.dfiedecti,iti.,ofthe«bbaScdIeavehavebeencomt,I«ed.Per^ 

Mto complete .i^irsabbadcelleave activities due.oin„e=ori„i„^sM"beexc»«4fion, 
repaymentrprovidedthatsuch Mure is substantiated by tl,es.a.ementofap,^-cian:'^^ 

sbaUdeddeif suchactivitie,havebeensatis<actoriIycompIe,«i. TI«dedsiono£theDean 
shall be grievable. 

i. Procedures 

, 1. ■"•■«'=»«'l-»ferleaveshaHsubmitaproposaIorp!antotheDeanoutlinins.he,c«vitte 
he/she will be involved in during the leave. 

2. ^'-P==sforleaveshanbesnbrttt«iatIeastonem,uax,erbefo,etheIeev.isdesired- 

however,candidates who Wish to lalcesabbatical leave underleaveOpdonlAorSshoddsubm 
their request prior to the Spring Quarter of the previous year in order to receive priority 
consideration* 

3. A ave-member committee, composed of Members elected by a« ftculty win survey the candidate" 

pmposalandmalcerecommendationsto the Dear. ^D.ansWl,h«>ma,cereco„unenda.ionst. 
the President. 
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4. The President shall make recommendations to the Board lor final disposition of all requests for 
leave. 

5. The recommendation of the committee members, the Dean, and the President shall be recorded 
and transmitted on a standard form, and be available to the applicant for leave. 

6. For purposes of this'Agreement the current contract rate of pay means the rate of pay provided 
for the Mtmber in the salary sche^iule without any additional premium pay. 

9.300 SICK LEAVE 

A. Each regularly employed, full-time Member shall be allowed a credit of ten (10) days each year 
during which no deduction of salary shall be made for absences due to personal illness or injtiiy. 
There shall be no limit as to accumulation of sick leave. . . 

B. Members shall be given a written accounting of accumulated sick leave days on each salaxy warrant 
C Sick leave shall be reported to the Officft of the Dean by the Member as soon as possible. 

D. For the purposes of calculating termination pay for unused accumuhted sickle 
rate of pay shaU be taken as (l/l$5th) of the Mdsnber's cunntt annualsa 

salary schedule. Payment for a day of unused side leave shall be made at 251i of the Member's daily 
rate of pay. 

9.400 PERSONAL LEAVE 

One (1) day of leave at full salary will be provided to eadi Member for personal reasons. Sudi personal 
leave days shall not accumulate from year to year nor be compensable 

9JSQ0 ADMINISTRATIVE LEAVE 

Member? who accept full-time administrative assignments at the College will accrue regular feculty 
benefits and privileges for up to twelve months, after which tb^ loss of faculty status benefits, and privileges 
within this Agreement will result 

Probationary Members shall not accrue credit toward tenure while serving in a full-time administrative 
position.'. 

9.600 INCAPACITY 

In the event that a Member becomes incapable of performing the regular responsibilities incident to 
employirent, and if sick leave and a maximum of four (4) academic quarters fce*/ the quarter in which the leave of 
absence was granted and the three (3) subsequent academic quarters, excluding stonmer quarter) of leave witho ut p^ 
have been exhausted without correction of the disability, then the Employer shall assist the Member in pursuit of 
rights under workers' compensation or long term disability insurance^ and where feasible, shall seek to reemptoy 



theMeir^erinanyotherpositfonforwhichtheMemberisquaHfiedandcapabfe ' _ . 

Membe,s«pennit.edab=r,aveme,,leaveof«««o*nsdaysfbrdea«,ha»immediate6^^^ Forth. 
P«rpo«ofWs,gT«^U««,edia»fanUtyshaUmea„fether.mofter,,ou«,.T,Ii„s.,^ S„^,a,. ' 

pnor to taking such leave. 

» 

lOXm ACADEMIC FREEDOM ANin ^ ^onstott n rcs 

10.100 ACADEMTrTOT:];jpr>T^ 

Tl^CoUegehashadalongtxaditionof^andadeepconunitmentto^acad^^ 
strength oftheCbUeseandsodetyatlaxse depend upon tf^fteeseaxchfo^ 
thisendtheConegeshanrecosnizeandprotectfuUfreedomofi^^ 
pubhcadon, and for artists, the areation and exhftition of worics 0^ 

equivocation, and/or Board or Administration reprisal. This right extends" to other facets of campus 'life to 
indudetherishtasaMen:^^ to speakon general education<iuestio^ 
n^t of every Member whether tenured or untenured. > 

Tlieparties to this Agn»nentshan also recognize that eachMenierisa dto^ 

leamedprofessionasweUas^employeeofaneducationalinsdtution. When he/she speaks or writes as a 

dtizen^he/sheshaUbefreefiominstitutioi^censorshipordisdp^ When acting as a private dtr^ the 

Member hasaobUgadonto make itdear that he/shespeaks^writes^and acts for him^^ 
as a representative of the College. 

10200 ACADEMIC l^F SPONgrBTTrrv 

TheBoard^theAdministration^andtheAssodationagreethataccepting^^ 
HatheadVaUeyCbmmunityCoUegeindudes thefoUowingresponsibifities: 

A. To maintain professional competence and keep pe«onal knowledge current by continuous reading, 
research etc 

B. ToperformfullyandfaithiuUythedutiesofaconegefacuItymember,to-wit: 
1. To meet faxthfuUy aU assigned dasses and to make alternative arrangements for the dass 
when abswce is unavoidable. Sudx arrangements shaU be reported to and approved by the Deaiv 
if possible* 

IS 
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' 2. To be available on a regular basis to students for advising and coimsding on matters 

regarding their classroom activities, through adherence to a schedule of regular office hours. 
Exceptions shall be reported to and approved by the Dean of Educational Services. 
3. To be available on a regula^' basis to students v/ho have been identified as his or her 
advisees on matters pertaining to the student's entire curriculumand program of study through 
adherence to a schedule of regular office hours, consiftihg of a minimum of five (5) regularly 
scheduled office hours per week, and five (5) additional hours per week by appointment Excep- 
tions shall be reported to and approved by the Division Ouiirpcrson. 
4* To teach each dass according to the highest professional sta n da rds . 

To evaluate students and/or award academic credit based on their academic performance 
professionally judged. 

6. To present the subject matter in the course as announced to thestudents and to teach within 
the guidelines of the course syllabus. 

?• To improve, update, enrich, and revise comses periodically to keep them current 
C To accept die responsibilily to assist in the proper admiiustration of Q)llege affeirs- It is 

therefore to be expected that she/he will serve on committees, wiE attend commencement, and should 
render ptxblic service in the area of her/his professional competence. 

10300 rnNTRACT>-EAT? OBUGATTQNS 

The obli^tions o£ the Members on an academic year contract shaE start wifii the beguudng day of 
orientation activities in Septejnber. Said activities are not to begin prior to the week (seven calendar days) 
preceding the start of regtdarly scheduled dasses. Obligations shall extend untO the con^letion of final week and 
the turning in of grades for iJpring Quarter. 

It is presumed that Hathead Valley Community College has priority on the woridng time of a full-time 
Member. Members have an obligation to perform assigned academic duties as well as fulfill the responsibilities 
enumerated in 10200. 

Every day of the term of a Member's contract is a regular day of employment except those days for which 
there is legislative or employer authorization to be absent from employmerxt (eg quarter breaks, state hoUdays, 
plus the Friday after Thanksgiving leave with or "without pay, sabbatical, sick leave, bereavement, and weekends 
when not assigned or required for performance of the regular employment obligations). 

t 

10.400 rT.Aq.q AND COTTT^SH ASSICNMgKi; 

Teachii^ assignments shall be based prinuuily on a consideration of the needs of students, and then o.i the 
continued necessity for revitaiization and improvement of the instructional program, academic qualifications and 
expertise, and faculty preference. The teaching assignment of a faculty member should be made in her or his field 
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ofcompetenceinamannerconsistentwiththetradidonsofhighereducation. Teaching assignments shall not be' : 
made arbitrarily, capriciously, or ^vith the intent or effect of discriminating against any faculty member. 

Members of the bargaining unit shaU submit their specific teaching recommendations for regular full-time;- 
overload, and for summer quarter teaching to the Dean upon request from the Dean. Changes to a Member's recom- \ 
mended teaching assignment may be made by the Dean, after consultation with the faculty Member and the Division \ 
Chairperson, recognizing the concerns of the preceding paragraph and in the interest of arriving at the best 
solution for all concerned. 

The Dean wiU inform appropriate Division Chairpersons of classes to'be added to the schedule. Members 
may express their desire to teach appropriate added classes for overload status; however, it is the Member's sole 
responsibiKty to make those preferences known to the Dean through the Division Chairperson in a timely manner. 
The Dean shall make the final decision on all class and course assignments. 

The Dean may not make out-of-district class or course assignments without the consent of the instructor. 
The Administration will be fair and equitable in the assignment of night classes and classes offereJ in the 
outlying areas. 

Release time may be granted to instructors for course development, committee work, etc, upon agreement 
between the Dean, the faculty Member, and with prior consultation wth all Division Chairpersons. 

Members shaU be notififd and given preference on a seniority basis when making summer quarter assignmerif 
if a course is offiered in their respective division, department, or program and they have the quaHfications and 
experience directfy relevant to the summer quarter course. The pay for summer quarter assignments shall be at the 
same rate of pay is outlined in this agreement for overload pay. The Dean shafiinake the final decision onsummer 
class and course assignment. 

Flathead Cbunty faculty wiU not be assigned to teach in another county, nor will Lincoln County faculty 
be assigned to teach in another county without the consent of the instructor. It is recognized that the locai'base 
of the instructor is the Kalispell campus for Flathead County and the Libby Campus for Lincoln County. Mileage to 
and ftom class locations other than the Kalispell campus and the Libby campus will be reimbursed at the standard 
mileagerate. 

10500 " workload and OVERLOAD PAY 

The Board, Administration, and Association recognize the varied range of academic and vocational/technict 
classes offered by Flathead Valley Community College and the need to have flexible class assignments that 
accommodate this range. The primary purpose of a workload policy is equity among the faculty. 

Course categories vary ^vith contact to credit fatios regardless of discipline. Ten hours lecture equals 
one credit per quarter and twenty hours of lab equals one credit per quarter. The following are guidelines for 
contact-to-credit ratios for lecture and laboratory hours: 

18 
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. % , 1. ^C ontacMo<redit Ratios 



Credit 




Contact Hrs. 


Contact/Credit Ratio 








l.CX) 


1 

JL 




2 


2.(30 




(2-0) 


2 


1.00 


A» 


(1-2) 


3 


1.S0 


A> 


(0-4) 


4 


2.00 


o 


(3-0) 


3 


1.00 




(2-2) 


4 


133 




(2-3) 


5 


1.66 


d 
*t 


(4-0) 


4 


1.00 


d 
*t 


(3-'') 


5 


125 


4 


(2-4) 


6 


130 




(4-2) 


6 


120 




(3-4) 


7 


1.40 


5 


(5-0) 


e 


1 (V\ 
i.vAJ 


5 


(2-6) 


8 


1.60 


5 


(1-8) 


9 


1.S0 



2. Resultant Course Categories 

Contact/Credit Type of 

Ratio Oaurse 
A. 1.00 an lecture courses 



Typical 

Contract Hours 
(3-0) = 3 



Typical 
Credit 
3 



B. 



1.20 
1.25 
1.33 
1.40 



lecture/lab I courses (4 - 2) = 6 

lecture/lab I courses (3 - 2) = 5 

lecture/lab I courses (2 - 2) = 4 

lecture/lab I courses (3 - 4) = 7 



5 
4 

3 
5 



1.50 lecture/lab II courses (2 - 4) = 6 

1.60 lecture/lab n courses (2 -6) = 8 

1.66 lecture/lab II courses (2 - 3) = 5 

1.80 lecture/lab n courses (1-8) = 9 



4 
5 
3- 

5. 



100 clinical/Iab courses (0-2) = 2 l 

N/A technical assistance 40 hours/week bt/A. 



Workload Categories 







Full Load 






Contact Hour? 


A. 


Lecture 


15 hours/week 


B. 


Lecture/Lab I 


18 hours/week 


C 


Lecture/Lab II 


20 hours/ week 


D. 


Qinical/Lab 


30 hours/week 


E 


Technical Assistance 


40 hours/week 



Teaching workload is frequently Comprised of courses in more thki one category. Therefore, teaching 
load is the result of the sum of the proportional loads in each category of courses taught, e.g.; 





Contact/Categorv 


Load 


A. 


3/15 = 


200 


B. 


5/18 = 


377 


C 


16/20 = 


^00 


Load 




\2T7 



Overload = 277 

By mutual agreement of the instructor and the Dean, the above fuU-time teaching load guidelines ma> 
be exceeded. The mutually agreed to overload classes are those taught beyond the previously established 
fuU-time annual teaching load. Should previously established full-time teaching load classes have to be 
cancelled, the identified overload classes will then be used by the Dean in calculating a full teaching 
workload. The Member wiU be paid for an overload on a monetary basis ($ per contact hour), and/or upoi 
mutual agreement, on a time basis (reduction in teachiiig assignment in a subsequent quarter). 

The Dean wUl provide an accurate timely written statement of overload/underioad status to each 
individual Member shortly after the conclusion of registration for each cpiarter. If an overload status is 
indicated, the Member wiU have the option of either receiving salary payment for the overload in that 
quarter in accordance with the provisions of this agreement or may defer payment pending determination 
overload/tmderload status in subsequent quarters. 
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In the event that an underload status occurs in Fall or Winter quarters, addidonal teaching 
assigrunents or work assignments consistent with the traditions of higher education may be made by the Dean 
in*the quarter of occurrence or in a subsequent quarter to bring the workload to a full-time level* 
Overload status in a pre\aous quarter for which payment has not yet been made may be utilized to eliminate 
\mderIoad status in a sub^uent quarter* In the event that an urderload status occurs in Spring quarter, 
additional teaching assignments or work assignments consistent with the traditions of higher education to 
bring the workload to a full-time level shall be made by the Dean in that quarter. 

4. Overload Pay 

Payment for working an overload will be made to each Member based upon the following 
overload pay schedule. These rates of pay will be no less than the prevailing rates of pay for part-time teaching 
in the same categories. Should part-time faculty (teaching CoUege credit courses) salaries exceed the schedule 
below. Members will be paid at the part-time faculty rate. 

Cateyiiv Rate per Contact Hour 

A. Lecture (15) 15/15 = 1.0000 x $22.00 = $22.0000/hour 

B. Lecture/Labi (18) 15/18= .8333 x $22.00 = $18.3333/hour 
C Lecture/Lab n (20) 15/20= .7500 x $22.00 = $165000/hour 
D. ainical/Lab (30) 15/30= 5000 x $2100 = $11.0000/hour 
E Tech/ Assist. (40) 15/40= .3750 x 32100 = $82500/hour 

Overload pay is calculated using any of the above categories in which the faculty Member's load/overload occurs, 
e.g., .277 overload: 

Overload Hours /Week Number of Weeks SZHosi 

^ X 15= 4.155 hrs x 10 weeks x $210000= $914.10 
.. (or) 

277 X 18 = 4.986 hrs X 10 weeks X $18.3333= $914.10 
(or) 

277 X 20 = 5540 hrs x 10 weeks x $165000= $914.10 
(or) 

277 X 30 = 8.3100 hrs x 10 weeks x $11.0000= $i?14.10 
(or) 

277 X 40 = 11.0800 hrs X 10 weeks x $82500= $914LlO 
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10510 AUDIQ.VT.qTT AL-TUTnRrAT fAvr\ ' - ' . 

TTiefollowingmeansfordetemuning faculty loadinAudio-VL^ual-Tuto^^ (sdf-paced media 

presented feculty-guided instruction) wiU be used by the CoUege to calculate overloads: 



Course/Load 


* Laboratory 


Course Student Numbers 


Credit 


Contact Hours 




Mid Ran^P 


.High 


1 


1 2/3 


5 


8 


12 


2 


3 1/3 


13 


16 


20 


3 


5 


21 


24 


28 


4 


.6 2/3 


29 


32 


36 


5 


*8 1/3 


37 


40 


44 


6 


10 


43 


48 


52 


7 


11 2/3 


53 


56 


60 


8 


13 1/3 


61 


64 


68 


9 


15 


69 


72 


76 


10 


16 2/3 


77 


80 


84 


11 


IS 1/3 


. 85 


88 


92 


12 


20 


.93 


96 


100 


13 


21 2/3 


101 


104 


108 


14 


23 1/3 


109 


112 


116 


15 


25 


117 


120 


124 



* Calculated with 1 credit equating to 0.60. 

The number of students in each section of AVT co -es is determined at the coUege count date from 
official registration lists and is confirmed from the instructor's class lists. An instructor should not be given 
less credit hour load than the course is normaUy rated, i^e., SECR 101 = 3 cr. Regardless of enrollment, the 
course, if operated should count for at least fiill credit load. 

In courses where sections of like courses are combined, (concurrent courses) le., SECR 101, 102, and 103, 
- - the load calculation would be as if a single course were operated, i.e., 3 credits, T^.e enrollment driven load 

calculation, as indicated, will allow override of the credit hours of concurreni or single courses thereby allov/ing 
credit load to exceed course credits. 

Examples 

SECR 101/102/103 (AVD 3 ct. with 16 shidents. 3 a. load 
SECR 101/102/103 (AVT) 3 a. with 76 students. 9 ct. load 
SECR 101/102/103 (AVT) 3 cr. with 97 shidents. 12 cr. load 
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10.600 UBRARIANS AND COTJNSELORS 

The Librarian and counstlors shall perform their responsibilities an^ work in accordance with the 
- ecific work schedule requirements of their respective positions as previously established* It is understood that 
the Librari?n's work schedule and supervision shall be established in the current contrriCtual agreement between the 
Board and the Flathead County Library 'Board of Trustees* The Librarian may consult with the Dean prior to the 
renegotiation of each contract concerning the Librarian's work schedule. 

<\ 

lOJOO DIVISION CHAIRPERSON 



A* Election 

The Division Chairpers on is elected by the division members for a term of two (2) years* 
The division members shall conduct such dectioris* 

6* Duties 

Duties of the Division Chairperson shall include^ but are not limited to, the following: 
1* Make yearly and bieimial budget recommendations to the Dean. 

2* Have responsibili^ and authority for spending the divisional bud^t allocations. 

3* Make recorrmiendations to the Dean for full*time and part-time class assigiunents for faculty* 

4* Make recommendations to the Dean for coiuses to be offered in'the divisioii each quarter* 

5* Meet regularly with the Members of the division concerning divisional governance and other 

divisional matters including; but not restricted to those above. 
6* Assume as one of her/his major responsibilities the task of developing the division 

recommendations for updating and upgrading curriculunv materials^ equipment^ and 

facilities necessary to support the cuiriculunu 
7* Serve as the first line of appeal for issues concerning the division* 

8* Evaluate full-time and pert-time facul^ as assigned by the Deaxu 

9* Make recommendations to the Dean on the hiring of full*time and part-F .vne Acuity within 

their respective division as assigned by the Dean. 

• I, 

• 10* Establish and maintain active advisor committees where appropriate. 

11. Serve on the Curriculum Conunittee. 

12. Serve on the Ii\structional Coimcil> The Instructional Council shall consist of the 
Division Chairpersons and the Dean. 

13* Perform other related responsibilities as assigned by the Dean. 

C Evaluation 

An annual evaluation of each Division Chairperson in his/her admixustrative role will be 
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conducted by the Dean in consultaHon with division Members and other appropriate per^oni 
review wiU focus on the Divi^on Chairperson's leadership in meeting the goals of the 
division and fulfilling the duties as outlined above. lA the event of an unsatisfactory 
evaluation. Division Chairperson may be removed from his or her position by the Dean. 

D. Compensation 

n^e Division Chairperson carrying out the responsibiHties listed above shall be granted a 
stipend as designated in Appendices B-1 through 3-2. ' 

•000 EVALUATTON OF MEKfBPRc ; 

A. Dean of Educational Service'? 'lole 

nie Dean or his/her designee is , ^sponsible for evaluating aU Members and making 
recommendations to the President on matters of retention, tenure, and salary adjustments, 
n^e Dean shall obtain information from student evaluations and the appropriate Division 
Chairperson. The Dean may obtain further information front the Personnel Committee or from 
evaluation initiated or conducted by the Dean, or his/her designee. The Association is 

awarethatinfbrmationdevelopedmaybeusedtodetenninewhetheramemberofthefaculty 
should be retained. ' . .. 

B. Personnel Committee 

The Personnel Committee is a standing committee of the CoUege. Its function is to assist 
with improvement of instruction. The Cbmmittee consists of five (5) eiscted Members. 

1. Philosophy 

a- The purpose of the Personnel Cbmmittee is to improve instruc-ion. 

b- A variety of teaching styles and techniques shall be recogniz-id arid encouraged. 

c UpgradingoftheMembershouldbeaccompIishedbyacontinuingprogramofin- 
service education and devdopment of individual programs of improvement. 

2, Techniques and Procedures for Evaluating Members, 
a- Student evaluation forms win be an item of input 

(1) A standard fonnwiU be used, this form to be chosen by the Personnel 
Committee. (A standard form in no way restricts the Member from utilizing his/her 
own form for self-evaluation.) 

(2) The foUowing evaluation schedule wiU be adhered to: 

(a) Each new Member wiU be evaluated during the second quarter of 
his/her first contract 

24 
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(b) Ead\ new Member will receive his/her second evaluation during Fall 
Quarter of the second contract 

(c) All third year Members will be evaluated Fall Quarter^ 

(d) The Personnel Conurtittee will establish a three (3) year rotation 
schedule for the evaluation of all other Members. The schedule will 
kidicate the year in which the evaluation is to occur. The standard 
f onn will be given in each class during tf\e quarter selected by 
scheduled Member. 

(e) A Member xxuiy request an evalxiation at any time. 

(3) Tabulation will be made by a person appointed by the Personnel Committee. 

(4) Tabulated results will be placed in the Personnel Committee file. The 
original questionnaires will be placed in a separate Personnel Committee 
file and discarded after four (4) years. Such questionnaires are part of 
the Member's file and will be available to the Member at any time. 

(5> Tabulated results will be given to the Dean and to the Member. The 
Member's Division Chairperson, and the President will have access to 
tabulated results upon request 
b. Each menU>er should provide a summary of his/her college-related activities during [ 

the year. 

(1) This report is to be prepared on a form supplied by the Personnel Committee 
to the Member and should include, but is not limited to, such things as 
teaching goals, cotirses taught, meetings attended, programs developed, 
professional development, etc 
(2> The report should be turned in to the Personnel Committee and the EHvision 
Chairperson by No vend)er 30 for the previous year. The reports shall be 
forwarded to the Dean arui retained in the Member's file, 
c Peer evaluation of all Members may be made on a form chosen by the Personnel 
Conunittee. 0t is recognized that the Member vdU xK)t have sufficient infonxuition 
to fill out the form completely on all other Members.) A second form will be 
provided for written comments and, if used, must be signed. Peer evaluations 
shall be conducted by persons with appropriate credentials in the 
Member's discipline or a related disdplirw. In the event an outside evaluator is 
utilized, this person will be compensated by the College, and such person's 
selection must be approved by mutual consent of the Dean and the affected Membe 
and his/her expense must be authorised by the Dein. 
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(1) Peer evaluations may be inih'atad by the Personnel Committee, the Dean, or 
the Member concerned. 

(2) Tabulah'on and recordation will be made by a peison appointed by th* 
Personnel Committee. 

(3) Tabulated and recorded results will be place^i in the P^asonnel Committee 
file. Hve original forms wiU be placed in the separate Personnel 

Committee fileand discarded afterfour{4)yean;. Such forms are part of 
the Personnel Committee file. 

(4) Tabulated and recorded results will be given tc the Dean and the Member. 
Tht Member's Division Chairperson and the Pr^ident wiU have access to the 
summarized results t -.. n request 

3. ConfSerences for Members 

a. "nie Personnel Committee win meet in conference with the Member if, 
and only if, a formal request to do so is made by one of the foUowing: TTie 
Personnel Committee, the Dean, the Division ChJrpeison or the Member. 
(1) At the conclusion of the conference between the Personnrl Committee and 

iheMember,theCbmmitteewillplaceawrittensummaryoftheconference- 
in theMember'sPersonnelCommitteefile. Thissummaiymay contain 

suggestionsforwaystheMembermightimprovehis/herpeifomiance. ' 
G) A copy of aU recommendations by the Personnel Committee signed by 

assenting members wiU be submitted to the Dean, the Division Chairperson, 
and the Member. 

4. Composition of the Committee 

a. T.'he Committee will be made up of five (5) Members elected by the Association at 
large. 

b. Tennsofof6cewiUbethree(3)year5andts>rm3willbestaggered. 

\ ^ ^*^^°«^"wiUbefinedbydection,andlhen«vMemberwiUs^^ 

•i the remainder of the former Member's term. 

PROBATIONARY AND THsfTlRED APPQTMTMTrMTc; 

12-100 RIGHTS OFPROB ATIONARY APPOTMrp^ c; 

A Forthepurpcsesofthi5section,thetemi-pmbatior^shaUmeannon.tB^^ Forthe 
purposes of this section, the tenn "appointmat" shall mean the execution by the CbUege and the 

memberof anindividualemploymentcontracta5providedfor{nSection20m 
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• * B. Wghlstoserveterm: Aprobationaryappointeehastherighttoservethespe^ 
appointment and may not be discharged without cause during that tenn. 
C Procedural protection: A probationary appointee discharged /or cause prior to the end of the 
specified term of the appointment shaU be entitled to the same procedural protections afforded all 
Members discharged for diuse as pro vided in this Agreement 
D. Reappointment: Reappointmentof probationary appoim^shaU be at the discretion of the coUege. 
A probationary appointee has no right to reappointment; ho^vever, probationary appointment shall 
automaticaUy be renewed at the end of the specified term in the absence of a written notice of non- 

renewal signed by the President 
E Notice of non-renewai: Writtennoticeofnon-renewal of a probationary appointment shall be mailed 
or given by thePresident or his/her designee at least three (3) mondis or by March 1 prior to the 
expiration of a first appointment, six (6) months or by December 15 prior to the expiration of a 
secondappointment, and nine (9) months or by Octoberlpiior to tfie ©epilation of th^ 

appointment 

F. Credit for probationary service: Credit shall be given each probationary appointee for ^ faille 
service, wWleaMemberattheCoUege,except time on summer sessionappointments or contra^ 

than the academic or fiscal year contracts underwhichregulariyemployed. A maximum of three (3) 

years credit for prior full-time service as a Member at other accredited two and four-year 
institutions ofhigherlearningmay be grantedbythePresidentinwriting^whichc^^ 
fbrpurposes of tenure eUgibility only. Intheabsenceofaspedfic written agreement, no credit 
for prior service shall be given. 

J' 

A probationary appointee Shall achieve tenure as foUows: Upon issuance of the fourth (4ti^) contract, the _ 
individual wiU be «ti^er placed on tenure or notified of the intent of non-reappoint^^ 

13.100 r (.xiRv^vcm.ms ^Yt^^ A^m dtscipune 

No Member shaU be disciplined or discharged without just cause. Just cause for disdpline or discharge 

shall include but not be limited to, tiie following: 

A Conviction of a felony or of a crime involving moral turpitude during the period of employment at 
the institution or the willful concealment of such crime in maWng appUcation for employment 
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B.Fraudormisrspresenta«onofprofessionalpreparation,accompIi5hm^^^ » 
connection with initial hiring or in the submission of materials for evaluation for tenure or 
salaiy adjustment purposes. 

C Faaure to carry out the responsibilities of a Member as defined in Section moo. 

aiheftof or deHberate damage to campusproperty or the property ofamemberofthecampu^ 
community or campus visitor. 

E Forgery or fraudulent alteration of coUege records or documents. 

F. Violation of the confUct of interest provision of this Agreemenr (Section 14.100, 14.200 and 
14.300). 

G. Plagiarism or felsification of any citations of sources in any professional paper, wridng, or 
report commtinicated to others who may rely flwreon. 

R Exploitation of students for private advantage. 

L Abuse of sick leave or intentional violation of travel regulation. 

13200 DTSOPUNE 

Bothparties to this Agreement recognize and affirm the importance of d^unselingand theprindph of 
corrective discipline. Prior to initiating formal disciplinary action, administrators are encouraged to resolve 
'xnattersofdisdplineinformaHy;providedhowever,suchi.tformalacti^^ ' 
disciplinary procedun. contained in this section and shafl not restrict the right of administrators to consult with 
or otherwise counsel Members regarding their conduct or to initiate disdplinaiy action. 

13.300 SUSPENSIQM 

The President may place any Member on su5T,ension with pay, or reassign an instructo^^ 

theeventlt would be, in thejudgment of thePresidentinthebest interest of theCbUeg^ 

by the Member,ortheMember himself or herself or the Presidentmay suspend th^ 

assigned dutiespending the outcomeofanya±ninal,disdplinary,ordi^ 
pertinent personnel or personal problem. 

Any Member may be subject to disciplinary sancdons. The disciplinary sanction shallbe appropriate to 
theinfractioaWarningletters and formal reprimands shaUbea)mepartoftheMembe^^ 
used mconjunction with subsetjuent personnel considerations; however, such correspondence shallbepurged from 
the personnel file after three (3) years if the problem has been corrected. 
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1330O REPRESENTATTntsT AND NOTICE 

A Member shall be entitled to have present a representative of the Association during any appearance 

* 

before the Board or its agents concerning any formal disciplinary action. A Member shall 1« given prior ^vritten 
noUce of reason for such a meeting or interview and shall be advised of the rig^t to representation under this 
provision. 

140X30 fpOHffTTPn ACTTVmES 

14.100 f;nNPr.Trrs of tntsrest 

No Member may undertake consulting or professional practice assignments which would result in a conflict 

of interest with his/her assigned college duties. 

A Member may not assist any person for a fee or other compensation in obtaining a contract, daim, 
Kcense, or other economic benefit from Flathead Valley Consnunily CbUege. 

A Member may not perfbrm an official act for the Coflege whichdirecfly and substantially benefits a 
business or the undertaking in which he/she either has a substantial financial interest or is engaged as counsel, 
consultant, representative, agent, director, or officer. 

14200 TnIDM-TOLLEGF f^ f ONSORED P T?nTn?«;gTQNALSERVICES 

In aU private consulting engagements, it is understood that the Member is acting as a private consultant; 
that the College is in no way a party to the contract or liable or responsible for the performance thereof; and 
that the Coflege is not Uable ill any way for property of the cUentut{li2edfortests,obs€rvatioM^ 
in connection with the consulting engagement, nor for consequent damages. The name of th^ 
used in advertising or in any other way without the written approval of the President 

No Member may use College supplies, fadUties, personnel, or services to earn extra compensation from 
' on-coUege sources without prior determination of appropriate reimbursement and %viitten approvalby the Preside: 

No Member of the College may offer or provide services in competition with the Coflege. 

14300 • ArrrvmES R t:ot nursic, DTSCLOSURE 

Any Member who recommends or approves a purchase or service and who has any substantial finanjt'alintw* 
estinthefirminvolvedinthepurchaseorserviceshaUmakethisfactknowpatthetime. AnyMemberwho 
recommends or approves a personnd action and who has finandal interest or business assod^^^ 
who is the subject of the action shall make this fact kno^vn at the time. This requirement d 
bookadoption where theMember is deartyidentified as the author or editor of the bookinquesti^^ 

29 „ ' 

Page 23 



.14.400 COPYRIGHT PDT Try 

A. WorkswhichareproducedbyaMemberinconnectionwithanapprovedandsponsoredr^^^^ 
aretreatedinaccordancewiththeagreementnegodatedwiththesponson ^ • ; 

theextentsuchagreementdoesnotfuUyaddresstheownershipofworksproduced,suchw ' 
accordance with sections B or C of this section. 

B. WhenaMemberisassignedworkorresponsamtiesforthespedficpurposeofd^^^^ 
programs, visual aids, video tapes, manuals, public relations material, or other copyrightable works, the works 
produced pursuant thereto and all royalties the«from shall be the property of Hathead VaUey Community CoUe- 
SuchassignmentshaUbeindic^teddtherontheindividualemploymentcontractorinasep^ ' 
countersignedby theMember.Should the College and theMemberagreetoadivision of ro^^ 

mustbeinduded in the contractorinaseparate document countenrfgned by theMember. If the Co^ 
notwishtocopyrightthework,theMembermayobtainawrittenrdease'fromtheP^^^^ ^ 

theworkinhis/herownname.Uponwrittenrequestforrdeasebytheauthor,theCoflegewinrespon^ 
thirty (30) days. 

C When a Member develops copyrightable works other than those defined in paragraphs A or B above 
he/sheshanhavesolerightofo^vnershipanddispositionofsuch works. Wl^en such works are produced developed 
or authored through the useor^vith the aid of College fadKties,personnd;oroa^ 
berdmbuised for the fair market value of the use of any such fedHties, personnel, or resources, excq^t those 
considered part of the normal academic environment indudingUbraiy facilities. 

Manuscripts orworksof art designedforpublicatiininmediawhereno remuneration 
are exempt from this reimbursement requirement. 

14^00 RESEARCH rONCLUSION*^ . - 

Researdw if sponsored by agendes of federal, state, of local govemiitent, or if unsponsored but supported 
by Q^negefimdsfbrideased time, suppHes, or service is in factsupport^^ 
ensure that the findings from the Cbflege or govermnent-sponsored r^ 
findings fbrpersonalgainonbehalfofaprivatedientaspartofaconsulting^^ 

advanta^toaparticularpartyorfirm. However, the above statement is not to be interpreted to mean that the 

pubUchasaright to the fiddnotes,raw data, resean:hnotebooks,orworkingpapersofareseard,er. However, 
the above statement is not to be interpreted as a waiver or denial of existing regulations on the use and 
distribution of data, the premature release of whidi would jeopardize the public interest 
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15.000 TRAVEL POLICY 



15.100 DEHNITIONS 

Travel means 'Trayel Time'' at least fifteen (15) miles fnDm the principle place of employment Travel 
Time" meaxts the amount of time spent, on College business, away from the principle place of employment but shall 
not include the amount of time out-of-state by private car exceeding the time required to travel by commercial 
airline to and from the town of destination. 

"Out-of-state" travel means trips beyond the borders of the State of Montana. 

1520O APPLICATION QF RgGUL ATIOM 

To be eligible for reinibiursement of travel expense, a Member must be on travel time on College business. 
If a person is to receive a consulting fee or honorarium from any source while on travd time, he/ she must obtain a 
ruling from his/her Dean and the President as to the amount of travel expenses that he/ she will be reimbursed. 

All funds disbursed by the College, regardless of their source, are subject to this regulatioiu 

15J0O PER DIEM RATES 

Per diem reimbursement allowances, based upon actual travel time, will be computed in the foUowing 

manner 

TRAVEL REIMBUESEMENT RATES 

LENGTH OF COLUMN 1 COLUMN 2 COLUMNS 

TRAVEL TIME EM-STATE OUT-OF-STATE SPECIAL AREAS 

OUT-OF-STATE* 

Less than 6 his. None None None 



6 hrs. or more, but 

less than 12 hrs. SllJO S16.00 $SSXr 
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12hrs. or more, but 

less than 18 hrs. $23.00 



532.00 



S16.00** 



18 hrs. or more, but 

less than 24 hrs. $34.50 $48.00 ' ' $24.00»» 

24 hrs. or more, but 

less than 30 hrs. $46.00 $64.00 ' ' $32.oo»» 

For each additional 

6 hours $11.50 00 ' ^^ ^^ 

* Plus pre-authorized reasonable room rates. 
-Pre-authorization required based upon individual situations. 

Pe.-diemmaybereixnbursedinaccordance.vithColunm3fortTavdtin«tohigh<^^^^ 
nietropolitan areas. 

In accordance withsectionismtheabove rates ofperdiemshaUbereducediff^^ 
of a registration fee rein i?ursed to the traveler. 

IT^eabove rates ofperdiemarenotaUowable if the travder'sfood and lodgingis provided by anoft^ 
source. 



15.400 TRANSPORTAxrnM 

; Actual costs of coach air fare, train fare, bus fare, or private vehi^^ 
methods of travel is utilized and if this expense is not provided by another source. Commercial air 
transportation should be used for out-of^tate travel whenever it is economicaUy feasible. 



If a vehicle or aircraft is rented or chartered, the tran^ction must be handled in accordance with 
specific instructions received from the Business Office. 
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If a privately-owned vehicle is used tor travel, the current Internal l[levenue Service GRS) rate per niile 
for each mile traveled will be allowed. Out-of-s^te mileage may not exceed coach air fare for one, except 
that the IRS rate per mile will be allowed . even if it exceeds coach airfare, when more than one person 
travels in the vehicle or if the vehicle is needed to carry special equipment 

If several people travel together in a privately-owned vehicle, only the driver of the vehicle may claim 
transportation costs, and a list of the passengers must be included with the travel voucher. 

15500 MISCELLANEOUS-OTHER EXPENSES 

Other expenses, at the place of the traveler's destination, that may be reimbursed when authorized in 
advance by the person having budget and administrative respoi«bflity for the College or program are: 

A* Registration fees for educational programs or conferences, provided that the reimbursement shall not 
include any meal charges unless the traveler is required to pay a fee which includes some 
meals* 

B. Actual p arking expenses, miscellaneous expenses, and taxi or other transportation fares to and from 

the hotel or other place of accommodation at the destination of the traveler provided: 

; 

(1) " The expenses are itemized on the reimbursement travel voucher* 
■ (2) The reimbursement requested is not more than the greater of Thirty Dollars (S30)per trip 
or Six Dollars (S6) per day* If more than the greater oif Thirty Dollars (S30) per trip or 
Sbc Dollars (t6) per day is claimed for taxi or other transjjortation fares, parking, and 
other miscellaneous expenses at the destination, all claims for reimbursement must be 
accompanied by receipts. 

15.600 SU^f^)f ARY OF TRAVEL POUCY 

The provisions of this section shall be considered minimtun for the life of this Agreement, and if any 
inaease in thie Board Policy Manual occurs for any benefit or amount, for other employees of the College, 
such increase shall immediately be applied to those persons covered by this Agreement 



16.000 RETRENCHKf F jMT ' * 

Retrenchment is the temunation of tenure Members for either finandel or progranmatic reasons. 

^"^"^''^'''"^^^toen.shaab.de.ernunedby.h.Boardaf.erconsiderins.herecommendato^ 
a)theCoIleseiteidentand«)theAsioda.ionRetren=hmen.Commi..eeina«ordancevrtlhthefo^^^ 



situations: 



1. When the Board declares a financial exigency in accordance vdth Board Policy and when the general 
fund deficit is of such magnitude that balandng the general fund requires the termination of a Member(s); 



or 



2. When a division, program, or discipline is curtailed or discontinued because of inadequate 
enrollment Hoivever, prior to initiating a retrenchment in a particular pmgram or discipline 
due to inadequate enrollment, the administration shall reassign sufficient teaching load from 
part-time instructors teaching in that program or discipline to secure a fuU-time teadving load 
for a full-time faCiOlty member. 

Indetemuningwhethcrrebenchmentisnecessaryandinselectingtheareaswherethet^^ * 
occur, primary consideration will be given to the College's responsibility to offer an appropriate range of courses 
and programs; and to maintain a balanced institutional effort that is responsive to the needs of the students, 
college district, and the state. 

K the Administration determines that the potential for retrenchment «ds'ts, the President will submit to the 
Association Retrenchment Committee a Statement of the CoUege's situation supported with the facts and figures and 
with specific areaCs) to analyze and review. Within fifteen (15) calendar days, the Association Retrenchment 

CommitteeshaUsubmititsrecommendationCs) with the supportingdocumentsand rationale to 

event the Association Retrenchment Committee does not report within thestipulated time, and/or .vithin thespedlfe 

areas, the President may proceed with his/her recommendation to the Board. 

The President and the Assodation Retrenchment Committee iviUmeet at thecaU 0^ 
thereport of the Assodation Retrendunent Committee and attempt to agree upona single recommendation to the 
Board. If they cannot agree, the Assodation Retrendunent Committee shaU submit its own pita to the Board 
separately. 

The President shall prepare his/her recommendation for the Retrend^ment Plan whidx (1) documents the need 
for retrendunent; (2) identifies the number of positions to be tenninated by division, prognun, or disdpline; and 

He/ she shall submit his/her plan to the Board 
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The Board shall make the final decision on whether retrenchment is.necessary and shall instruct the President 

to implement the plan it approved. 

In all cases of retrenchment. Members will have the following rights: . . 

A. Retrenchment shall be in the reverse order of seniority in the division, program, or discipline which has 
been identified for retrenchment Seniority shall mean the number of day? of continuous fuU-time service on hard- 
money contract at the CoUege, including authorized leaves of absence. The academic year shall constitute a year 
of service and no additional seniority shall be accrued for any assignment beyppd the academic year. When 
seniority is equal between or among Members, ranking shall be determined by advanced preparation. 

B. No tenured Member shall be terminated if non-tenured Member? are retained in a discipline to teach courses 
the tenured Member is qualifitd and capable of teaching. 

C A member shall be reassigned rather than be terminated if the Member satisfies the qualifications for a 
position in a division, program, or discipline in which there is a less senior Member, in accordance with the 
seniority list attached as Appendix C The Member shall retain his or her former salary and tenure status. 

D. Any Member selected for termination shaU have the right to apply for any existing open non-academic 
position at the CoUege, and in the absence of a candidate^th dearly superior qualifications, the Member shall 
be given employment preference. In this situation, the Member shaU receive the salary established for the new 
position and shall lose faculty status and tenure. .... 

E The President will notify in writing the persons affected by the retr,enchment If retrenchment is 
necessary, the affected Member(s) shall be notified by certified mail mailed by-the first working day after 
January 1, with employment to conclude at the end of the fiscal year. The Board's dedsion on the necessity for 
retrendunent, tlxe number of Members to be terminated, and the division, progranv or disdpline in whidx the 
teiminations are to occur are not grievable. However, seniority and ordpr.o/ retrendunent are grievable. . 

F. RecaU procedure-Whenever there is a vacancy or antidpated vacancy in a bargaining unit position, 
laid-off Members who are qualified to perform the work in question will be recaUed in order of seniority. No new ^ 
faculty shall be employed by the Board while there are Members on layoff, unless none of the Members on layoff ane 
qualified to fill the position in question. 



Notice of recaU will be given by registered mail to the last address given to the CoUege by a Member. A 
copy of the notice of recall will be given to the Assodation. If a Member fails to respond witiiin ten OO) 
calendar days after receipt of th.e above notice of recaU, the Member wiU be deemed to have refused the position 
offered. AMember who is laid off wiU remain on the recall Ust for three years after the effective date of 

layoff unless tiie Member 

1. Waives recall rights in writing, 

2. Resigns, 

3i 
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3. Fails to accept recall to the position held immediately prior to layoff or to a substantially ' ' ' 
equivalent position, cr 

4. Fails to report to work in a position that he or she has accepted unless such employee is sick 

orinjured. 1^ ^ Member has secured temporaiy employment elsewhere, he or she wiU be allowed 
up to one (1) academic quarter before being required to report forwork. 

17.000 CRTEVANCV A ND ARBTTRATTn^r 

17.100 RESORTING T p OTHER PRDrPnTTOP- g 

IfaMember seeks form^'resolution^fagrievance matter in any forum orby any set of proc«^^^ 
than those established in this Article, whether adminLstrative or judicial, the CoUege shall have no obligation to 
proceed further with the matter. 

17.110 DEFINmONS 

■XIrievance" means a complaint all.ging 5 violation, misapplication, or miariterpretation of a term or 
provision of this Agreement 

■X;rievant"meansanidentifiedMemberorgroupofinstnictors,ortheAssodati^ - 
Association rights conferred by this Agreement have allegedly been violated; 

"Days" means in service, registration, and other days when classes are in session, excluding Saturdays and' 
Sundays. 

17.120 RIGHTS TO REPRESENTATIOM 

The Association shaU have the exclusive right to represent any Member who ffles a grievance. '' 
At leastone (1) Association representative may be present for any meeting, hearing, appsal, or other 

proceeding relating to a gntvance which has been formally presented. • 

Grievances involving more than one (1) administrator and grievances involving an administrator other than 

the Dean may be ffled at Step II. 

In- matters dealing ^vith alleged violations of Association rights, the grievance shall be initiated at 
Slepn. X ... 



17.130 INDIVIDUAL RTCTffTS 

Nothing contained .hereLn chall be construed as limiting the rigltt of any Member having a complaint to 
discuss the matter with the appropriate admi^trator and to have the problem adjusted .vithout the intervention of 
the Association. An Association representative shall be entitled to be present at^ and shafl receive notice of, 
any conferences, meetings, or hearings held pursuant to this Article and shaU be notified in ^vriting as to thl 
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disposition of the matter and such disposition shall not be inconsistent wth the terms of this Agreement 
Exhaiasdon of the informal complaint procedure is not a requisite to involving the formal grievance procedure. 

17-140 INFORMAL PROCESS 

A grievant should malce a good faith effort to resolve a grievance prior to initiation of the formal 
process by presenting his or her grievance to the Administration. Any resolution or disposition of a grievance at 
this informal stage shall not constitute a binding precedent.for future grievances- 

17.150 FORMAL PROCESS 

Filing, AU grievances must be filed within thirty-five 05) working days after the grievant knew or 
reasonably should have known of the grievance. The grievance shall be filed upon a fbim as prescribed in Appendix 
A which is fully incorporated herein by this reference. 

^^ epl. The grievance shall first be presented to the Dean. The Dean shall conduct a closed conference with 
the :»rievant and his/her reprcaenlative within six (6) working days following receipt by his Aer office of the 
grievance At the conference, the grievant shall present to the Dean all information whidt he/she deems pertinent 
to the grievance, as well as such other information within tiie grievanf s knowledge and/or control that the Dean 
requests. The Dean shall issue a written decision within six (6) working days following the conclusion of the 
conference, which shall include findings and condxisions. 

Step 2. If the grievance is not resolved or otherwise disposed of at Step 1, flie grievant may file a written 
request for review with the President of the College on a form also prescribed as Appendix A. The request shall be • 
filed with the Office of the President within five (5) working days of receipt of the Step 1 decision. 

The President or his or her designee shall investigate the grievance in such a manner as the Preadent.deems 
appropriate, and shall hold a dosed meeting with the grievant and his or her representative in order to discuss 
the merits of the grievance and/or proposals for settlement If no settlement is reached, the President shall 
proceed to issue a decision which shall indude findings and condusions and which, unless otherwise agreed, shall 
be issued no later than ten (10) working days after the receipt of the request for review. 

gtep3. If the grievance has not been resolved at Step 2, the grievant nuqr seek a reviesv of the President's 
decision by the Board. Such request shall be filed with the Office of the President for transmittal to the 
Chairperson of the Board on the form prescribed in Appendix A within five (5) working days f oUowing receipt of the 
Step 2 decision. 
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L commences at 



Tlte Board shall review the Presidertt's decision at its next regularly scheduled meeting which c 
least thr«5(3)workingdays after the request for review is received, or atits next sped^ 
atlea8tlhree(3)workingdaysaftertherequestforreviewisrecdved.Atthismeeto^ 
either to uphold the decision of the President or to make a final decision no later than twenty^ght (28> days 
foUo wing receipt of the request for review. If the Board decides to make a fhtal decision within ten (10) days, 
it may request additional information from the grievant or the President 

17^00 ARBITRAT^Q^f 

A. If the grievance is not resolved or otherwise disposed of at Step 3, either party may inquest 
arbitration by giving no tice to the other party within ten (10) working days of the date of the issuance of 
the Step 3 decision. 

B. Within ten (10) days after such written notice of submission to arbitration, the President and/or the 
Assodationmay request a list of five (5) arbitrators fh,m the Board of Per^nndApp^ 

win attempt to agree upon a mutu^y acceptable arbitrator and to obtain a commitment from such arbitrator 
to serve. If the parties are unable to agree upon an arbitrator or to obtain such a commitment within a five 
(5)dayperiod,orifdtherpartyreiectsthelistfromtheBoardofPersomidAppeals,ar«^^ " 
■ o^fi^«<5)arbitratorsmaybemadetotheAmericanArbitrationAssodationbydt^^ * 
days of recdpt of the list, eadi party shall strike two names from the list in alternate order and the name - 
tenwining shall be the arbitrator. 

C. T:ie arbitrator shall consider the grievance and render a decision whidi shall be final and binding upon 
the parties. 

17210 ARBITRATrQMrocqx; 

Eadi petty shaU bear its o.vn cost of arbitration except that the fees and diai-es of the arbitrator shaU 
be shared equally by the parties. If one of the parties wants transcripts from the arbitration proceedings, the 
party requesting the transcript ^viU pay aU costs of the transcript If both parties request transcripts, they 
shall share equally tlie costs. 

17^0 lURISDICnOM OFTHE ARBITRATHR 

TTie arbifrator shall have no power to alter, add to, or subtract from the terras of this Agreement 
ITiearbitratorshaUdedde aU substantive and procedural arbitrabiUty issue.. U^^ 

merits ofagrievance and the substantiveand procedural arbitxabiaty issues arisingu^ 
grievance shaU be consoUdated for hearing before an arbitrator. 
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The award of the arbitrator may be entered in any court of competent jurisdiction should either party fail 
to implement the award. If a modon to vacate the arbitrator's award is entered in a court of competent 
jurisdiction, and the Initiating party does not prevaU in the litigation, such party shaU bear the full costs of 
such action including, but not limited to the adverse party's court costs, legal fees, and other related expenses 
incurred as a result of defending such action. 

17^00 EXCEPTIONS TO TIME LIMIT 

A. The time limit? provided in this Article shall be strictly observed unless extended by written agreement 
of the parties. When any action which is required to be taken within a specified time period is not taken in 
time, the following shall apply: 

1. If the grievant fails to act within the time limits provided herein, the Administration shaUha^^ 
no obligation to process the grievance and it shall be deemed withdrawn. 

2. • K the Administration faib to act in time, the grievantnMiy proceed to the next review level and 
any subsequently issued decision on the matter at the bypassed level shali be void. 

B. When a grievance is submitted on or after May 15, time limits shafl consist of aU calendar days, so that 
the matter may be resolved bef-)re the dose of the school term or as soon as pos^Ie thereafter. ' "' . 

C Notwithstanding the expiration of this Agreement, any claim or grievance arising thereunder duiingits 
term may be processed through this grievance procedure until resolution. 

17400 NO REPRISALS 

No reprisals of any kind will be taken by the Board, the Association, individual Members, or the 
Administration against any person because of participation In this grievance procedure. 

17500 CO QPg RATIQ N 

The Board, the Association, individual Members, and the Administration will cooperate in the investigation 
of any grievance, and furtiier will, upon request, furnish the other with such infonnatton as is rdevant to the 
processing of any grievance. No Member involved in the investigation, processing, or hearing of any grievance 
shall su^ loss of salary or benefits. 



39 

Page 33 



17.600 NOTICg 

Unless otherwise provided, %vhere notice is required to be given it shaU b« s-affident: 

1. in the case of a Member, if sent by certified maU to his or her last reported residential address; 

2. in the case of the Association, if sent by certified mail to the home address of the current President 
ofFVCCEA; 

3. in the case of the Board, the CoUege, or the Administration, if sent by certified mail to: Hathead 
VaUqr Community CoUege.. Office of the President, One HrstStieetEast,KalispeB,lvn^ 

4. in aU 0 ther cases, if aeiltby campus or regular mails to the institutional office or regular business 
address of the person or party. 

Where notice is required to be given by a certain date, it shaU be effective if postmarked by midnight of 
the day prior to the specified date. Where notice is required to be given within a certain time period, it shall 
be effective if postmarked by niidnlght prior to tire last day of such time period. 

18.000 PROFESSIONAL COMPENSATIOM 

18.100 SALARY SCHEDULE 

The salaries of Members covered by this Agreement are set forth as Appendix B, which is attached to and 
incorporated into this Agreement Such salary schedule shall remain in effect during the designated periods. It 
is also understood between the parties to this Agreement that Members presentiy employed by Flathead Valley 
Community CoUege in the academic or vocational/technical areas are placed correctly (see Appendix D). It is 
agreed their salaries wiU not be reduced for any reason whatsoever; however, the salaries of Members my be 
adjusted upward if tiieir placement is found to be less than that to which tiiey are entitled. 

18.200 INTITAL PLACEMENT 

. The faiitial salary of a. newly hired Member shall be determined by tire Dean witii consultation witii the 
appropriate Division Chairperson within the follo^ving guidelines: 

1. one(r ■ ^1 step increment may be awarded for each year of fuU-timecoUege teaching experience 
up to a maximum of five (5) years; or 

2. one (1) vertical step increment may be awarded for each year of full-time, non-coUe§e teaching 
experience up to a nrnicium of five (5) years; or 

3. one (1) vertical step increijient may be awarded for each year of fuU-time work experience which 
directiy relates to tne incoming Member's teaching assignment up to a maximum of five (5) years; 

4. anycombination of the above shall not exceed an award of five (3) years; and 
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• ' • 5. in order to be placed on the vocational/ technical schedule, the Member must teach predominately in the 
vocational/ technical area. 

18300 RECOGNITION OF TEACHING EXPERIEMCE 

A Member will advance one (1) vertical step increment on the salary schedule with each addi^onal year of 
teaching experience to the maxmum allowed on the schedule. 

18.400 RECOGNmON TOR ADDmONAL PREPARATION 

Salaiy increments on the Flathead VaUey Commuiufy College salaty; schedule will be granted for each 
fifteen (15) quarter hours of credit as indicated on the salary schedules contained in Appendix B. These credits 
may be in graduate courses or upper division courses related to the teaching area and/or approved upper/tower 
cUvision courses which will contribute to the Member's academic fiexibilily and/o? professional growttu The 
institution shall periodically provide on-campus opportunities to gain additional preparation credits for Members 
who wish to participate. All direct costs shall be paid in advance by participating Members. AH credits must be 
substantiated by official notice from the granting institution in the form of ^pdesKp, letter of verification, or 
official transcript and submitted to the Dean's office in order to apply toward Aat academic year. Notification 
of this will not be done xmtil the official trroscript is received for the additional preparation. Pay will be 
retroactive to the date the granting institution officially grants the credit 

18 JOG PAY PERIODS 

The annual salary is paid in twenty (20) (ten months) or twenty-four (24) (twelve months) equal 
installments beginning in September. The Member with a twelve-month option wifl receive year-end installments in 
June. The second salary installment for the month of December will be paid with the first December installmenL 
The nxmiber of payments is optional, at the Member' s discretion. 

Should the Member's contract be terminated during the school term, the Member shall receive a total salary 
which shall be in proportion to the number of days taught compared to the number of days of obligation as listed in 
the college calendar. 

}\ 

19.000 FRINGE BENEFITS 

19.100 Q?pTIP INSURANCE 

The parties agree that group insurance benefits provided for as of the signing of this agreement by both 
parties will continue through December 31, 1989, and at that time the benefits will be adjusted to include a $500 
deductible and a $500 stop loss coverage. All other group insurance benefits wU be continued- 
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Dep^dentcoverag, is op«oi«l «d no more a«n3S% of Aeprendmn«fflbepaidby fteMonierUifou* 
■F.)™Udedu«ion. I'is«^«t«-«de«,oodau,.n group ta.u™ceben.aBwfflbemufomayappli«i «d 
Member conWbuttor^ ,via be no greater than conmbution, paid by other «nploye« of the totitution. 

As=pedfiedin2M5-2Sa)MCA,groupin«r,m»bene«tsshanbemadea.aiIabletoMembersin 
accordance with the mandatory provisions of 2-18-704 MCA. 

19^00 UNEMPLOY MENT INfStJR Aj sro? 

The Administration agrees that aU Members covered under this Agreement shaU be tovered by unemploy- 
ment insurance as provided by th. Employment Security Division of Montana. Section 39.31-101 through Section 39- 
51-106, MCA, 1978. ' " S »noy . 

W^OO WORKERS' COMPENSATTQN 

Workers' Compensation payments administered by the Division of Worker's Compensation of the Depart- " - 
mentofUbcrandlndustryarefbrthepurposeofo^ttinsthelossofincomesuffe^ AMember-s 
pay continues whfle on sick leave, and he or she is not entifled to both paid sick leave and Workers' Cbmper 
payments. A Member who is injured on the job has the option of taking either sick leave or Workers' Compensa 
pajm^ents, and if his or her «ck I.ave runs out, may recdve Workers' Compensation 



snsation 
sation 



MCA 1978- 



19.400 RFITKEMENTSYSTgH/^ 



Members are required to participate in the Teachers Retirement System as outlined in Section 19^101 
MCA,1978. 

Any changes in state statutes brought about by legislath^e action which increases these benefits .;;fll be 
applied forthwith by the Administratioru 

19^00 EARLY RETIREMENT • 

,Anymemberwho retires orresigns from the CoUege may qualify for an early retto^ 
theeagibpityrequirementsofeitherPIanAorPlanB. Under this early retirement system, it is recognized that 
there may be two different times when the Member nuy be eligible to retire or resign 'early and receive the early 
retirernent bonus-once under PlanAand once under Plan B.Tl;emaximumaccumuhtive^^^^^ 
provisions during any one fiscal year shaU not exceed $20,000. Payment of the early retirern^^ 
in July on or about July 15th of the calendar year in which the retirement or resignation is effective. This 
amount may be exceeded with the approval of the Board of Trustees. 
A. Plan A 

Any Member who accumulates 75 points in a point system where one point is a.varded for each year of age 
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IS of June 15th of the current academic year, and one point for each complete year of teaching service at the 
College, including the contract year in progress, shall be eligible for an early retirement bonus as set 
forth in the schedule below: 

Points Bonus 

75-76 $10^ 

77-78 $7^ 

79-80 $5,000 • • 

81 -or more $ -0- 

B. PlanB 

In the year that a Member initially meets both minimum criteria listed below, that Member shall be 
eligible for an early retirement bonus upon retirement or resignation. The minimum criteria are: 

1. The completion of ten (10) years fuli-dme teaching service at Hathead VaDey Community College. 

2. Placement on the last step of the salaxy sdiedule in the appropriate column for that Member. 
The bonus for retirement or resignation tmder this option will be paid in accordance with the 
following schedule: 

First year after meeting eligibility $10,000 
Second year after meeting eligibility $7,500 . , 

Third year after meeting eligibility $5,000 
Fburth year after meeting eligibility $ -0- . 

C Norification 

A Member shall notify the President on or before April 15th of his/her intent to retire or resign at 
the conclusion of the academic year. 
D. Maximum Contribution 

The amounte of early retirement bonuses as stated above include any amounts required to be paid by the 
College to the Montana Teachers' Retirement System under the various available options of utilizing 
temiination pay in computing earned compensation. (See Exhibit) 

EXHIBfr>SAMPLE COMPUTATIONS FOR MTRS OPTIONS 
Option I 

Assume twenty (20) years of service and 75 points oa the retirement scale. 
Forauila: Max. Pay » College Contribution to MTRS + Retirement Bontjs • 

$10,000 = (Retirement Bonus x .0295 x 20 years) + Retirement Bonus 

$10,000 = 1.59 Retirement Bonus 

Bonus =$6^89 
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• Option n 

Assume twenty (20) years of service and 73 points on the retirement scale a;id assume an employer mte of -• 
7.044% to the MTKS. 

Formula: Max. Pay = CoUege Contribution to MTES + Retirement Bonus 
$10,000 = (Retirement Bonus x .0732) + Retirement Bonus 
$10,000 = 1.0732 Retirement Bonus 
Bonus =$9,318 

E. Early Retirement Bonus Seniority List; 

Due to the monetary restrictions placed on the early retirement bonus, it shaU be necessary for a 
seniority list to be established for the purpose of early retirement This list shafl be based on the 
foUowing: 

1. First preference shall be given to those Members previously qualifying who appKed for early 
retirement, but who could not take advantage of the early retirement bonus due to the $20,000 
limitatioit. 

2. Second preference shall be given to other Members who cmrently qualify for the early retirement 
bonus. 

If two or more people (in the same category as outlined above) qualify fbnearly retirement, but d;ie to the - 
$20,000 limit as ouflined in this section, are not able to take advanfeige of early retirement, the seniority list 
included in this contract shall govern as to who has preference. 

If a Member who appHes for earfy re tk&ment couid not take advantage of early retirement because of the 
$20,000 limit, as outlined in this section, there shall not be a reduction of their bonus the foUo;ving year unless 
♦he Member does not apply for early re&ement the following year. 

19.600 TUmON WAIVERS 

A. ^ .Members may em jil in courses at Hathead VaUey Communify College tuition firee, providing said courses 
do not conflict with acadenuc responsibilities. 

B. Tuition shaU be Waived for two (2) dependents (spouse and children) who enroU in Hathead Valley 
Community College coxirses. 

C. Members and their dependents are also enliUedto tuition ^vaivers for enroHment in Community Education 
classes which already have sufficient enroUment to cover the course costs. (Ub fees ^vill be paid by the 
employee.) Tuition waivers are for Community Education classes only and are not to be given for workshops o- 
seminars offered through the Business and Professional Development Program. 

44 
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19.700 LIFE INSURANCE 

Dependent life insurknce will be provided by the College in the amount of $5,000-00 for the death of a 
spouse and each dependent of the employee* The College will also provide life insurance for the employee that is 
equal to the annual salary of the employee- The College will continue to provide long-term disability insurance 
for Members at the current levd of coverage. The cost associated with the above insurances will be paid by the 
College. 

2QmO MISCELLANEO US PROVISIONS 
20.100 SEVERABILTIY 

It is understood and agreed by the parties to this Agreement that any provfeion inconsistent with or 
contrary to law shall be considered as deleted from the Agreement without harm to the remaining provisions of the 
Agreement If any artide or section of Ais Agreement or any addendum to it should be hdd invalid by operation 
of law or by any tribxmal of competent jurisdiction, or if compliance with or enforce m ent of any artide or section 
should be restrained by such Wbunal, the remainder of ftis Agreement and addenda shall not be affected ttieieby, 
and the parties shall enter into immediate negotiations for the purpose of arriving at a mutually satisfactory 
replacement for such artide or section. 

20200 TNDTVTDUAL EMPLOYMENT C DNTRACTS 

Any individual employed in a position wthin the bargaining vmit, or reappc inted to a position within the 
bargaining unit, shall be given an individual contract All reappointment contracts or letters of intent must be 
issued by April 15. The total employment agreement between the individual and ttie Board shall be comprised of th; 
CoUective Bargaining Agreement, the individual contract, and any matters incorporated into either docuinent by 
specific reference. No other terms or oral or written representations by whoinever made shall modify or amend the 
resulting total agreement The individual contract shall be subject to the terms of the Cbllective Bargaining 
Agreement, and no Member shall, as a result of any individual contract, be denied the benefit of terms of this 
agreement to which the Member would othervvise be entitled. 

20300 RESIGNATIONS 

A Member who ^vishes to resign from the CoUege should give notice thirty (30) days after receldng a 
contract for the succeeding academic year. Resignations should be dated, signed, and the reasons stated for 
resigning, the date upon which the resignation is to be effective, and should be given to the Dean. 



5 



Page 39 



20-400 CHANCTg IM A.GRlTV rPNT 

appropriate ratification procedures by both parties. 
20500 WAIVERfS " 

teem^hanmno^y affect fte Ml right to^qute such perfon»a«e«„y to. 

v«iverbyei.herparvofabre.ch-ofanypronu«, condition, orco™,..h=r«fha lata 
the promise, condition, or covenant 

20.600 DISTRTBTmf;i fjriFrn.MTp^ r-, 

"P^^a^'-M^aonar.dapprovalof.hisAg^oment.theCbnes.shanhavethoAreeman.re™^ 
and*andis.nT,u.efo„r(4) copies to th.A«cciadona„do„ea)copy.oeachW»i.to 

20JOO TEMPORARY pERCQNjM^ ^ 

ft'»'<"8.^=da,.tmeAdmini...radon^yhave,ohireMen*e«ona.emporaxybasis^ When the need for 
fUI^e.en^,^personnelceases,orwhentheM«nberreh««in.heieofIto,es,suchpe,,on^ ' 
terminated wiftout.esort to provisions of this Agreement dealing „i.hdismbsaj. if emploved one 0) ooarter or 
.les. Anysochterminaticnshallnotbe subject*, the grievanceprocedure. During a,e period of temporary 
employment, other terms of this Agreement shaU apply. 

20^00 ENTIRE A<^F]^VfTT>p 

AUmattersonwhichthepartieshavereachedasreementaresetforthixtthisAgr^^^^^ Mother 
Tjnderstandings or representations are of no force and effect. 

vDuringtheduration of this Agreement, the pn^visionshereofshaUsupe^^ 

regtUations, practices, rules, poudes. Board minutes, or handbook provi^ons w 
express terms hereof. 

21.00 WORKSTOPPAr:]? 

The Association and aU Members of the bargaining unit agree that there sk^ be no strikes or other 
concertedactivitiesthatintenere with the nonnal operation of theCoUeged^^ 



\ y 22.000 DURATION - RETRO ACTrVITY 

• This Agreement shall be in full force and effect from the date of final ratification hereof by the 

respective parties, to and including June 30, 1991, and shall be considered to be renewed from year to year 
thereafter unless either party to the Agreement notifies the other in writing of its intent to modify or terminate 

j this Agreement by March 1, 1991. The parties agree that the salary provided to Members covered by this Agreement " • 

t shall be made retroactive to September 1, 1989. 



THIS AGREEMENT IS SIGNED ON THIS-^^AY OF Jl(UynJc^ J . 19/? 
IN WmslESS WHEREOF: 



For the Flathead Valley ^ 
Community College Education 
Association 



For the Board of Trustees of 
Flathead Valley Community 
College 




Secretary FVCC President 



47 




Page 41 



♦ % 



APPENDIX "A" 
Grievance Report Form 



Aggrieved Person^ ^Date Filed^ 



Flathead Valley Community College • Subject Area 

1. Date Grievance Occurred: 

2. Statement of Grievance.: 

3. Contract Section Allegedly Violated, Misinterpreted, or 
Misapplied: 



4. Action Requested or Relief Sought: 



gERJC 



(A+.tach Additional Sheet If Needed) 



Signature of Grievant Date 



4f. 
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STEP 1 



1. Decision of Dean: 



Signature of -Dean 



Date 



2. Grievant's Response: 



I accept the above decision 



hereby refer the above decision to 
next step of grievance procedure 



Signature of Grievant 



Date 
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STEP II 

1. Date Received by President of Designee: 

2. Decision of President or Designee: 



Signature of President of Designee Date 



3. Grievant's Response: 



I accept the above decision 



_I hereby refer the above decision to 
"the next step of the grievance, 
procedure 



Signature of Grievant Date 



59 



STEP III 



1. Date Received by Board: 



2. Decision of Board: 



Signature of Chairmaun Date 



3. Grievant's Response: 



I acceot the above decision 

1 

_I hereby refer the above decision 
to next step of grievance procedure 



Signature of Gl'ievant ^ Date 
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STEP IV 



1. Date Submitted to Arbitration: 
Arbitrator : 



2. Disposition and Award of the Arbitrator: 



Signature ot Arbitrator Date 



Z2 



■ ERJC 



LESS THAN 

ACADEMIC MASTERS MASTERS ,MA + 15 MA + 30 MA + 45 , MA + 60 MA + 75 MA + 90 DOCTORATE 



LESS THAN 
VOCATION BACHELORS 



MASTERS MA + 15 MA + 30 MA + 45 
BACHELORS BA + |5 BA + 30 BA + 45 • BA + 60 BA +75 BA + 90 



EX?. STEP 0 


X 


0 


lb f uuu 


17,867 


I 


16,795 


18,582 


2 


17,509 


19,297 


3 


18^225 


20,012 


4 


18,939 


20, 726 


S 


19,654 


21,441 


6 


\ 

20,3i{0 


22,155 


7 


21,08^ 


22,871 


0 


21,798 


• 23,585 


9 


22,513 • 


24,300 


10 


23,227 


23,014 


11 




25,729 


12 




26,444 


13 






. 14 






15 

"i" 






1. 


FOR MEMBERS 


SERVING AS 



zx 

18,761 
19,475 
20,191 
20,905 
21,620 
22,334 

23,048 
23,764 
24,478 
25,193 
25,907 
26,622 
27,337 



III 

19,654 
20,366 
21,084 
21,798 
22,513 
23,227 

23,942 
24,657 
25,372 
26,086 
26,801 
27,515 
28,231 
28,945 



20,547 
21,262 
21,977 
22,692 
23,406 
24,121 

24,835 
25,551 
26,265 
26,980 
27,694 
28,409 
29,124 
29,839 



V 


VI 


VI 1 


21,441 


22,334 


23,227 


22,155 


23,048 


23,942 


22,871 


23,764 


24,657 


23;585 


24,478 


25,372 


24,300 


25,193 


26,086 


25,014 


25,907 


26,801 


25,729 


. 26,622 


27,515 


26,444 


27,337 


28,231 


27,159 


28,052 


28,945 


27,873 


28,766 


29,660 


28,588 


29,481 


30,374 


29,302 


30,195 


31,089 


30,018 


30,911 


31,804 


30,7-2 


?3,625 


32,519 


31,446 


32,340 


33,233 






33,948 



2. 



VIII 

24,121/ 
24,835/ 
25,551 
26,26§ 
26,980 
27,6'94 
/. 

20, '409 
29;, 124 
29,839 
3,6,553 
31,268 
11,982 
/32,690 
33,412 
34,I!J7 
34,841 



27 OF THAT INDIVIDUAL"S SCHEDULED SALARY FOR EACH ADDITIONAL WEEK WORKED. FOR THE PURTOSE 
OF THIS AGREEMENT, A WEEK IS DEFINED AS FIVE WORKING DAYS. FRACTIONAL WEEKS SHALL BE COMPENSA 

ON A PRO RATA BASIS 
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LESS THAN 
ACADEMIC MASTERS MASTERS 



MA + 15 MA + 30 MA + 45 MA + 60 MA + 75 MA + 90 DOCTORATE 



LESS THAN 

VOCATION BACHELORS BACHELORS ?A + 



EXP . STEP . 

G 
1 
2 
3 
4 
5 

6 

7 

8 

9 
10 
11 
12 
13 
.14 
15 



16,724 
17,467 
18,210 
18,9S4 
19,697 
20,440 

21,183 
21,927 
22,670 
23,413 
24,156 



16,582 
19,325 
20,069 
20,812 
21,555 
22,298 

23,041 
23,785 
24,529 
25,272 
26,015 
26,758 
27,502 



XX 

19,511 
20,254 
20,990 
21,741 
22,4«4 
23,227 

23,970 
24,715 
23,458 
26,201 
26,944 
27,687 
28,4 31 





MASTERS 


MA + 15"' 


MA + '^0 




BA + 45 


BA + 60 


BA + 75 


1* * T 
III . 


i V 


V 


VT 


t ^ " V 


21 , 369 


22,298 


23,227 


21, 183 


22, 112 


23,041 


23,970 


21,927 


22,856 . 


23,785 


24,715 


22,670 


23,599 


24,529 


25,458 


23/413 


24,342 


25,272 


26,201 


24,156 


25,086 


26,015 


26,944 


24,900 


25,829 


26,758 


27,687 


25,544 


26,573 


27,502 


28,431 


26,387 


27,316 


28,245 


29,174 


27,130 


28,059 


28,988 


29,917 


27,873 


28,802 


29,731 


30,660 


28,616 


29,545 


30,474 


31,403 


29,360 


30,289 


31,218 


32,147 


30,103 


31,032 


31,961 


32,890 






32,704 


33,633 



VII 

24,156 
24,900 
25,644 
26,387 
27,130 
27,873 

28,616 
29,360 
30,103 
30,846 
31,589 
32,332 
33,076 
33,819 
34,563 
35,306 



VIII 

25,086 
25,829 
26,573 
27,316 
28,059 
28,802 

29,545 
30,289 
31,032 
31,775 
32,518 
33,261 
34,006 
34,749 
35,492 
36,235 



1 FOR MEMBERS SERVING AS DIVISION CHAIRPERSON WITH 4/5 TEACHING LOAD ADD (1/0). 

/ FOR MEMBERS EMPLOYED IN ADDITION TO THE NORMAL NINE MONTH FACULTY CONTRACT PERIOD, ADD 

27 O^^hS^nSivS^S SCHEDULED SALARY FOR EACH ADDITIONAL WEEK WORKED. FOR THE PURPOSE 

OF THIS AGREEMENT, A WEEK IS DEFINED AS FIVE WORKING DAYS. FRACTIONAL WEEKS SHALL BE COMPENSATED- 

ON A PRO RATA BASIS 
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APPENDDC'C 
Seniority List 



Name 



Yr-Hired 



Primary Area 



Secondary Area 



!• Gamer, Don 

2. Uhde,Dick 

3* Flaherty, Jim 

4* DuMontier^Reg 

5. Harvey, Dale 

6. Paricer^Gany 

7. Lorenlzen, Ivan 
8* Zahrobslqr,Bob 
9- Rossiler,BiIl 

10. Blood, Lex 

11. Davis, Dave 

12. Ober, Michael 

13. Knutson, Marilyn 

14. Goplen, Arman 

15. Oliver, Jeanette 

16. Pace, Frank 

17. Jensen, Bill 

18. Shryock, George 

19. Quinn,Rollin 

20. Beall, Robert 

21. Skarstedt,Pete 

22. Jaeger, Lowell 

23. Lehinger, Susan 



24. Kabler,Chrisde 

25. Snoderly, Marvin 

26. Torgerson, Sharon 

27. Taylor, Gwen 

28. Moses, CJonathan 

29. Schalte,Karla 
30* Bortz,Joe 
31. Wade, Pete 



32. Jay, 4um 



1967 

1967 
1968 
1969 
1969 
1970 
1971 
1974 
1974 
1975 

1975 
1975 
1979 
1980 
1980 
1980 
1981 
1981 
1982 
1982 
1983 
1984 
1984 



1984 
1985 
1987 
1987 
1987 
1987 
1987 
1988 

1988 



Sociology 

Bus. Admin/Econ 
Art Design 
Psychology 
English 

Anat/Physiol/PE 
Psychology 
Chemistry 
English 

Geology/ Astronomy 
Earth Sdence 
Surveying 
library Sdence 
BED 

Mathematics 

Botany/Biology 

Mathematics 

Bus. Admiru 

Counseling 

Mathematics 

Forestry 

Data Processing 

English 

Human Services 



English 
BED 
BED * 

Speech/Education 

History/PoLSdL 

BED/Business 

Forestry 

Mathematics/ 

Biology 

Bus. Ad. 

Bus. Mai\agement 



Psych/Anlh 
Human Services 
bed/Bus. Mgmt* 
M^talsmithing 
Cbunseling/Educ 
Speech 
Psychology 
Holistic Health 



Journalism 
Geo-Technology 

Forestry 
History 
Bus. Admiiu 



Engineering/Physics 
Bus. Mgmt 
Special Services 
Economics 
Wadlife 



Psychology/ 

Anthropology 

Sociology/Education 



Bus. Mgmt 



Earth Sdence/Music 
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APPENDIX "D" 
1989-90 PLACEMENT OF MEMBERS 



1. 


Beall, Bob 


vm 


12 


2. 


Blood, Lex 


vm 


14 


3. 


Bortz^Joa 


IV 


8 


4. 


Davis, Dave 


m 


13 


5. 


DiiMontier, Reg 


VI 


14 


6. 


Haher^^Jim 


IV 


13 


7. 


Gamer, Don 


vn 


15 


8. ■ 


Goplen, Anr»an 


I 


12 


9. 


Harvey, Dale 


VI 


14 


10. 


Jaeger, Lowell 


vn 


10 


11. 


Jay, Tom 


IV 


6 


12. 


Jensen, Bill 


V 


13 


13. 


Kabler, Christie 


I 


9 


14. 


Kruitson. IviEiilvn 


TT 

IX. 


19 




Lehinger, Susan 


vm 


10 


16. 


Lorentzen, Ivan 


n 


12 


17. 


Moses, C Jonathan 


VTn 


7 


18. 


Ober, Michael 


VI 


14 


19. 


Oliver, Jeanette 


vm 


14 


20. 


Pace, Frank 


VI 


10 
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Parker, Gany 


vm 


IS 


Quinn, Rollin 


V 


13 


Rossiter, BUI 


VI 


14 


Sch\tte,BCarIa 


in 


7 


Shryock, George. 


n 


12 


Skarstedt, Peter 


in 


11 


Snoderly, Marvin 


V 


9 


Taylor, Gwen 


vm 


7 


Torgerson, Sbiuon 


n 


7 


Uhde, Dick 


vn 


15 


Wade, Pete 


IV 




Zahrobsky, Bob 


vm 


15 
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